
Interac ion Point Events and Happenings
in the SLAC Community
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KEN KASE NEW HEAD OF RADIATION PHYSICS
KENNETH KASE recently suc-
ceeded Richard McCall as Head of
the Radiation Physics Department.
Ken comes to SLAC from the De-
partment of Radiation Oncology at
the University of Massachusetts
Medical School where he was Di-
rector of Physics and Professor of
Radiation Oncology. No stranger
to SLAC, he worked here as a
health physicist from 1969to 1973
and received his Ph.D. in biophys-
ics from Stanford. When Ken de-
cided to change the emphasis of
his career from clinical medical
physics back to research-oriented

radiation physics, he chose to
come to SLAC to be in a place and
with people he had known and
liked before. His wife, Grady, will
join him here in about six months
when she closes her private psy-
chotherapy practice. They have
two daughters, Evelyn, who is do-
ing her pediatric residency in
Madison, Wisconsin, and Laura, a
social worker in a Tacoma, Wash-
ington hospital. Whether you are
one of Ken's old friends or a poten-
tial new one, please join us in wel-
coming him back.

-Ginger Brower

REGISTER FOR MANAGEMENT AND SKILLS TRAINING
THE NEW MANAGEMENT and
Skills Development catalog is gen-
erating increasing interest. Several
classes listed in the catalog are full,
so if you plan to register, now is
the time to reserve a place in the
classes that interest you.

Some highlights: The Meeting
Management and Facilitation Skills
workshop will benefit people who
conduct meetings, chair commit-
tees, or work with others in group
problem identification and prob-

lem-solving. This program will be
rescheduled. Call ext. 2203 for the
new date.

Most other classes are for super-
visors and managers, and will be
presented several times during
February, March, and April. The
Leadership and Influence class fo-
cuses on communication skills; A
Look at the Role of the First-Line
Supervisor reviews basic tasks and
addresses how supervisory style
affects the success of a work group;

Supervising a Diverse Workforce
looks at the demographics of the
changing workplace and the impli-
cations for managers and supervi-
sors; Effective Discipline reviews a
process for improving employee
performance and provides an un-
derstanding of formal steps to take
if needed.

For information on class avail-
ability call Hilda Korer at ext. 2203.

-Hilda Korner

The Interaction Point is published by Infor-
mation Services of Stanford Linear Accelera-
tor Center. Editors: Evelyn Eldridge-Diaz and
Bill Kirk. Photographer: Tom Nakashima.
Deadline for articles is the first of every month.
Submissions may be sent electronically to
TIP@SLACVM or by SLAC mail to TIP, M/S
68. Phone 926-4128.

NEXT LINEARCOLLIDER WORKSHOP
THE LINEAR COLLIDER final Fo-
cus and Interaction Region Work-
shop, sponsored by SLAC and the
International Committee on Future
celeratorsA, will be held at SLAC
on March 2-6. Approximately
thirty attendees representing Euro-
pean, Japanese, and Russian insti-
tutions, with a like number from
SLAC and other US laboratories,
are expected to attend. Topics at
the workshop will include optical
design and scaling; standard quad
and final doublet design and sup-
port; beam position and beam size
monitor design; synchrotron radia-
tion and pair masking; muon pro-

tection; alignment; beam-beam
physics; crossing angle choice; IP
fast feedback signals; gamma-
gamma conversion; and relevant
aspects of detector design such as
solenoidal field and muon sensitiv-
ity. Plenary sessions will be held
on Monday, March 2, from 9 A.M.

to 3 P.M. and Friday, March 6, from
8:15 A.M. to noon. The topic for the
panel discussion is, "How Can We
Best Coordinate World R&D Pro-
grams for Future Linear Colliders?"
The plenary sessions and the panel
discussion will be held in the Audi-
torium and are open to all inter-
ested parties. -Kathy Asher
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Awakening our social conscience

CONFRONTING SEXUAL HARASSMENT
SEXUAL HARASSMENT, a subject that has received
local and national attention recently, was the topic of
a panel discussion sponsored by the Women's Inter-
change at SLAC at noon on January 28. A summary of
the discussion follows. Literature on the subject and a
videotape of the presentation are in the library.

The panel was composed of four women whose
careers encompass various aspects of dealing with
sexual harassment. Sharon Levin, a social worker and
counselor from the Stanford Help Center, moderated
the discussion. Other panel members included Sally
Baird, Director of Client Services at the YWCA (one of
the client services is the Mid-Peninsula Rape Crisis
Center); Susan Heorger, Senior Legal Counsel at Stan-
ford, representing University policies and the legalities
involved with sexual harassment; and Anne Saldich, a
sociologist specializing in Sociology of Communica-
tions, who presented a victim's experience of sexual
harassment.

Ms. Levin observed that the televised proceedings
of the Anita Hill-Clarence Thomas hearings, and the
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actions toward female colleagues
are appropriate.

Ms. Baird mentioned that sexual
harassment has always existed, de-
fining it as unwelcome sexual ad-
vances, requests for sexual favors,
sexual jokes, and other verbal or
physical conduct of a sexual nature.
Sexual harassment can be simple or
complicated, but changing our be-
havior can deal with it effectively.

Ms. Hoerger presented the Uni-
versity policy, the law, and some
facts and myths about sexual ha-
rassment. She echoed Ms. Baird's
definition of sexual harassment,
calling it the national definition.
What may appear to be sexual ha-
rassment to one person may not
seem so to another. The Civil
Rights Act of 1964 outlaws sexual
harassment, as do the California
Government and Education Codes.
Stanford's policies on sexual ha-
rassment and sexual assault are
not limited to women and apply to
faculty, staff, and students.
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7on seems inoffensive. However, if posted where all
t could be interpreted as sexual harassment.

Ms. Saldich claimed that Anita
Hill was not believed partly be-
cause she stayed silent for 10 years.
For 29 years Ms. Saldich was silent
about her attempted rape by a na-
tionally known professor, the di-
rector of a preeminent institution
that helped underprivileged stu-
dents. Like Anita Hill, Ms. Saldich
remained silent. Furthermore, she
continued to see and correspond
with the man who tried to rape
her. Why? Socialization, she sup-
poses; society teaches women to
smooth things over. Ms. Saldich
said that she never forgave, never
forgot.

Ms. Saldich said that silence is a
woman's defense and a man's
weapon. She encouraged women
to go public; a question-and-an-
swer period on how Ms. Saldich
might have handled her situation
if it had happened today followed
the panel discussion.

-Janet Dixon
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YOU CAN HELP: SERA NEEDS MEMBERS
THE SLAC EMERGENCY RELIEF ASSOCIATION (SERA) is a personal
assistance organization formed in 1968 by SLAC employees to aid those of
the SLAC community whose financial conditions have become desperate
due to emergencies beyond their control.

In these problem times, SERA's disbursements have increased. SERA in-
come is primarily from the donations of its members. You can help. A pay-
roll deduction of 50 cents or more per month is all that is necessary to
become a full voting member. A $6.00 lump sum donation or the authori-
zation of a larger monthly donation (the current average is $2.50 a month)
is also possible. SLAC employees should consider joining in this worth-
while enterprise.

SERA stands ready for those of us who need a helping hand. We need
your support to continue this effort. Those employees who are already
members of SERA might consider increasing donations. Those who are not
members of SERA can use the coupon below to join SERA today.

Please help by indicating your donation and drop it in the mail today!
-Ben Smith

CONTRIBUTION TO THE SLAC EMERGENCY RELIEF ASSOCIATION

I want to do my part to HELP

My check is enclosed. I would like to donate $___
SERA.

to

I authorize a payroll deduction of $ per month for
SERA, to continue until further notice.

(Signature)

(Please print name) (Date) (Employee number)

RETURN TO SLAC EMERGENCY RELIEF ASSOCIATION (SERA), M/S 12.

For more information call or write: P. Makski, Secretary, ext. 2965.
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All meetings are held in the
Orange Room, unless an-
other location is listed.
Please notify the Public Af-
fairs Office of any additions
or changes by calling
ext. 2204 or sending e-mail
to NINA@SLACVM.

March 2-6
Next Linear Collider
IR Workshop
Auditorium/Orange
Room/Green Room
(J. Irwin, R. Ruth,
K. Asher)

SLD Week/Electronics
and Triggering
(TBA)

March 6
US Tau-Charm
Collaboration
R&D Meeting
Group I Conference Rm

March 13, 9 A.M.
SLUO
Executive Committee

March 18, 9-4
SUBB Mobile Blood Drive
Auditorium Lobby

April 2-3
Mekometer Calibration
Workshop (TBA)
(R. Ruland, B. Bell)

April 6-10
SLD Week/Software
(TBA)

B Factory Conference
Auditorium/Orange Rm
(J. Dorfan, D. Hitlin,
A. Pacheco)

April 8
US Tau-Charm
Collaboration R&D
Group I Conference Rm

April 9-11
SLD Collaboration
Chateau la Cresta
(M. Breidenbach,
C. Baltay, B. Barrera)


