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1 Kounda lable Discussions

In January of this year, SLAC’

Employee Relations Office began holding
informal meetings involving small groups
of employees. These meetings have been
referred to as Round Table discussions.
Representatives are selected on a random
basis ' so that different employees are
involved each week. The groups are small
(averaging about 10 per group) so as to
encourage free expression by all.

~ The purpose of these discussions is to
afford employees an opportunity to
relate how they feel on various matters —
and to provide Personnel Office with a
listening post in order to facilitate better
communications by getting employee
groups, representing a- cross-section of

. going to a four day work week?

What is SLAC’ position on
organized unions?
- How often can a salary increase be
given?

What are SLAC’s policies on leaves?

Why did SLAC drop Blue Shield?

What is the difference - between
exempt employees vs. non-exempt?

SLAC benefit program was discussed

How can SLAC improve its
communication program?

. How can we determine our work

hours; how can some departments-
have different work shifts? ~
An effort is being made to have

SLAC, together -on -an informal basis.
.They meet in the Cafeteria over coffee
~and donuts.

Thus far, a variety of topics has been
_discussed — and each ensuing group seems
to participate in a most relaxed and
_constructive fashion. Some of the topics

different persons each. time so don’t be
surprised if one of these days your
supervisor asks you to attend a Round

Table meeting. :

Comments of some SLAC employees
who attended the most recent Round
Table discussion:

The barbeque area during Family Day. 1150 meals We‘re provided by Mannings.

: . : Marie Nicholson’ o Y . Ll d Tk
x‘rvnl;g:lilngsh::: been discussed in past “It was a very pleasant surprise. Some F am , ’y Day A ttr aCtS : cr ow ]
.. How does the bu dget situation affect ~ ©f us in Electronics Fabrication wanted Lo , . ' ‘ . ‘

our work . hours changed, so Bernie
looked into the matter for us, and now
we work from 7:30 to 4:00.”
o Herb McIntyre sl
~ “I liked the whole meeting cause
people could ask questions they wouldn’t
ask unless there was a group like that.”
* Treasure Wilson e

“I loved it! I think we should have

Big and little league softball players
were all hitting and missing together in a
fun game on the lawn between the
cafeteria and A&E Building, with a

- couple of ping pong tables and players on
the extreme sidelines for those more
inclined to ping than bat. -

A popular outlying area away from the

Long about 11 am. on a beautiful
September Saturday, carloads of SLAC
people with (or without) faghilies began
- drifting in through the driveway. ~

_ Little ones in strollers and big ones in
~ bermuda shorts, long dresses or short
- dresses, most - casnal but some faney,
SLAC families were in motion all around
- the site. An estimated 1200 people -

SLAC employees? '

How will State Unemployment
. Insurance affect SLAC e
<+ What is Stanford Uni
.. about low-cost housin
What is the possibil

£

SLAC Blood Bank

_ Did you know that hospitals charge
$40 per pint for blood, and that none of
SLAC’s basic health insurance plans cover
blood? If you find any of this startling or
even frightening, some consolation can be
found ' in the fact that SLAC has an
account at the Peninsula Memorial Blood
Bank, headquartered in Burlingame; a
non-profit county-wide organization
designed to. provide blood and blood
plasma as needed. -
- The SLAC account may be drawn
upon by SLAC employees and members
of their families who need blood.
Deposits to the SLAC account may be
made by anyone, subject to certain health
limitations. Withdrawals for use by SLAC
employees must be authorized by Rhea
Price, Personnel, who is acting as SLAC’S
Blood Bank Chairman. : ,
What - is saved by using the SLAC
account? The recipient’s hospital account
is credited $25 for each pint withdrawn
from the SLAC account, so that the $40
charge per pint effectively becomes only
$15 per pint. The $15 is a service charge
for drawing, processing, testing, and
providing the blood. .
~ One SLAC employee required six pints
of blood at one time in 1969. If this were
to happen today, he would save $150 by
use of the SLAC account.
The present balance in SLAC’
account is 32 pints, but in November of
1968 the balanee was 45 pints.
If you'd like to deposit blood in
SLAC account, you don’t have t
the way to Burlingame to d 3
Blood Bank has mobile units, one of
which will be at the Palo Alto Elks Club,
4249 El Camino Real in Palo Alto from
8:00 a.m. until 1:00 p.m. on
‘ Continued to Page 4

them more often. It’s a lot better than
sitting around complaining and griping,
because you need to hear the other side’s

~ policies before you can understand their

views. I just wish I had known SLAC’s
policies sooner!”

Terry Williams v

“It was extremely good. I was

surprised at the openness of personnel to
employees. ' Usually you think of
personnel as having to keep up a facade,
but that just wasn’t true this time! I've
talked to a lot of people about it, and
they keep asking when it’s going to
happen again. I wish I’d had mote time to
prepare because I only knew about it 2
hours ahead of time. There’s still a lot of
employee skepticism to overcome, but I
definitely felt that personnel was pulling
for us.”

Larry Feathers

“I -wasn’t really prepared for it and

didn’t know what it was about till I got
there. I like to see personnel get out and
find out what’s going on because they
definitely need to have more input.”
Wes Asher

“I thought it was very beneficial

_wouldn’t ask questions otherwise. When

~ new work week schedule, we thought
~ we’d never get to see our families, so we

didn’t want it, Ileft with a good feeling.”
~ Kathy Straub ; ‘

because we all had direct contact with
Bernie in personnel. I'm sure a lot of us

the question was brought up starting a

“I think it’s a good idea. We didn’t

know ahead of time what it was about,
though. Basically it’s a good chance to
Sk arastion:

estions you've been wondering
thouse e
‘have established an

Bernie Li S
- “We feel we
~ important linkage i
“network.”

mmunications

attended.
Under beautiful oaks, the barbeque

- area was the outdoor rumpus room and

gathering spot, with constant
conversation buzzing back and forth

around tables and under the trees and

people chatting merrily away in a totally
non-work atmosphere. The simple
pleasure of relaxing on soft grass drew
many to have their lunches or just rest on
the inviting green.

Usually a long line of people waited
patiently for the wealth of free

- hamburgers, hot dogs and potato salad

provided for all. In the shade, another
popular spot was a table where cups and
cups were being poured of a golden
liquid, white and frothy on the top —
definitely a favorite beverage for many!
Almost directly above the beer refueling
table was a scene of scrambling and
swinging legs and arms of little people
who felt more comfortable perched in a
friendly oak than down at the more
common level on earth.

The art display. in the breezeway was
in a perfect place for viewing. Among the
artists (and their offerings) were Glenda
Jones (woodcuts), John Alcorn (pencil
drawings), John Cockroft (pen and ink

~ line drawings), Gertrude Reagan

(impressionistic designs), Dick and Snow

- Messimer (sculpture and ceramics), and
~ John Grant (an electron spark “tree").

Inside the auditorium, films were

- shown all day long. During one Walt

Disney nature film, there was wonderful

- bedlam. Kiddies and sometimes parents
. were tramping up and down the aisles,
_ howling at the funny parts to a constant :
 background of unreserved audience

comments and chit-chat. Just what you

. would sometimes love to do in a regular
~ moviebuteant! :

preferred phase space d ;
. distributions. All of these programs arein -
- world-wide use and are part of the

~interpretation

- main grand conglomeration was Sector 4,
where families stepped off the bus and
descended into the accelerator tunnel
itself. There, a brief explanation was
given by. our tour guides of the beam
operation. But the frosting on the cake
was coming back up again — the vertical
ladder up through a concrete tube was
the local jungle jim apparatus for nearly

everyone. Hands gripped tight on the

- Continued to Page 4

Beginning November 1, 1971, Dr. J.H.
Friedman, formerly with ‘the Lawrence
Berkeley Laboratory, has accepted a
position as Group Leader of the SLAC
Computation Group. Mary Anne
Fisherkeller will continue to act as
deputy. , -

Dr.. Friedman has been involved in
both computation and particle physics
research at LBL. In the computation field
he has developed ‘a series of ‘programs
(MURTLEBERT and OPTIME), which
provide a maximum likelihood fitting of
experimental data to theoretical models,
and (SAGE), which is a general system
for Monte Carlo event generation with

ensity

standard arsenal of high energy physics
experiments. . o ol
In high energy physics, Dr. Friedman

has recently been quite involved, together.
with some theoretical physicists, in.
inclusive types of reactions and their

in terms of theoretical

models. - o
-With this combination of interests and = |

 skills, Dr. Friedman should be very
. helpful in the further development of

SLAC% WOrk in the computational field.
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Participants in the 1971 Summer Science Program, along with Program Director Dr.

Ernest Coleman.

1971 Summer Science Program

BY STEVE KOCIOL

Sixteen college students from
disadvantaged backgrounds have
furthered their future science careers in a
special three-month Summer Science
Program (SSP) at the Stanford Linear
Accelerator Center.

Drawn almost entirely from the Bay
Area, the group includes six chicanos, five
blacks, four orientals, and one white.

According to Dr. Ernest Coleman, a
black physicist from the University of
Minnesota who directs the SSP, the SLAC
program has reached a greater number of
science students from minority groups
from a much smallér recruiting area than
any other high energy physics laboratory
in the U.S.

SLAC has for four years attempted to
increase the number of minority group
scientists through various Youth
Opportunity Programs (YOP). One of
these is the summer science program.

The prime purpose of SSP is to
increase the proportion of scientists and
engineers from disadvantaged
backgrounds. While the number of
physicists nationally has grown from
about 20,000 to 30,000 in the past
decade, the percentage of blacks in this
field has remained stable at about 1.5
percent, for example. Only about 50
blacks hold the Ph.D. in this field, and
the number of chicanos and American
Indians with doctorates is even smaller.

The SSP students all have completed
at least one year of college, and are under
22. From June 15 through Sept. 15, they
shared a supervised program of formal
classes, employment, and directed
research on the SLAC site. While
providing the students with the income of
a full-time job, the SSP affords them an
early introduction to their envisioned
careers,

The participants spent approximately
one-quarter of their work week in purely
academic pursuits. Each student learned
three computer “languages” in courses
taught by Cathie Dager and Bary Pollack.
Lectures in probability and statistics were
delivered by David Budanaers. In addition,
seminars were given by Coleman, Haim
Harari, Donald Yennie, Ray Larsen, and
Sid Drell. A series of lectures in quantum
mechanics was given by Richard
Blankenbecler. ‘

When not in class, the SSP participants
worked with various groups at SLAC.
Their efforts culminated in a major

much of this

research report by each participant. Some
examples:

Karl Blankenship, a Stanford electrical
engineering senior from East Palo Alto,
working with Ed Garwin and Tony Roder
(Physical Electronics), participated in an

. analysis of gases for trace contaminants

using the techniques of gas
chromatography, mass spectrometry, and
optical spectrometry. He performed
electronics design required for the work.

Paul Calderon, of Pleasanton, a junior
in mechanical engineering at San Jose
State, assisted a group from Mechanical
Engineering with components of SLAC’s
two-mile long underground electron
accelerator by making engineering
calculations, making layout drawings,
checking designs, procuring and
expediting, testing components,
estimating costs, and assembling and
installing accelerator components. His
supervisors were Al Lisin and Ernie Frei.

John Fox, a sophomore physics major
at the University of Santa Clara, has been
involved in a study of stability, precision,
resolution, and accuracy of various film
measuring devices used in the data
analysis of high energy physics
experiments, working with John Brown
and Marty Anderson.

Few attempts to alleviate the shortage
of scientists from disadvantaged
packgrounds have progressed beyond the
planning stages. “The usual excuse,” says
Dr. Coleman, “is that they cannot find
any black physicists, chicano engineers,
or American Indian chemists. At SLAC
an effort is being made to help minority
group youths in the formative stages of
their scientific careers through the
summer science program.”

“An important credit to the programs
at SLAC is that the students observe
leading research scientists in the course of
their regular working day,” notes Dr.
Coleman. “They see that the scientists are
bright people, but many of the students

realize that they can become scientists,

too. In the summer science program, each
student also completes a research project
to demonstrate to himself that he has the
capacity to contribute to the research
effort.

“An enormous reservoir of creative
talent and intellectual energy remains
untapped in the minds of the minority
population. SLAC hopes to make as
intellectual capacity
available as possible for use in the next
generation of scientific progress.”

Lo

Strikell

SLAC’s Bowling League meets once a
week at the lanes in Tresidder Union.
About 50 people gather each Wednesday
at 6:00 p.m. until they finish and their
primary target, other than the pins, is to
have a good time at the sport.

All bowlers must join either the
American Bowling Congress (for men) or
the Women’s International Bowling
Congress. This gives a uniform set of rules
to go by as well as the high standards of
the professional bowling organizations.

Though the game is mostly for
enjoyment, there are some tangible
rewards for various categories of
improved or best bowling. At the annual
banquet following the end of the season,
trophies are given out for the 1st and 2nd
place teams and winners of the high
handicaps. Also there is a cash award for
the most improved average, team winners
of high handicaps, and high season
average. “Point money” is awarded to
team winners each week. On certain
nights, expensive prizes can be won
through the ABC or WIBC.

A rotating plaque with engraved names
of the annual league champions circulates
each year to the new winners. This year,
the plaque was won by Harry and Cona
Mae Greehnill, Dick Bierce, and Gary
Aske, the “Tube Ticklers” of the
Klystron group.

The SLAC Bowling League welcomes
anyone who would like to be a substitute
player to fill in for regular bowlers. For
more information, call Gerry Molnar,
extension 2221.

" Fair |

MIDPENINSULA CITIZENS FOR
FAIR HOUSING offers you the
opportunity to find out: :

How does open housing — or the lack
of it — affect you?

The people you work with?

The school your children attend? :

What’s the problem? Haven’t the laws
taken care of that?

What does a person do when he has
encountered racial discrimination? ,

Did you know that MCFH has a
contract with SLAC? They would like to
explain their Employee Subscription
Service. There will be a meeting for this
purpose TONIGHT November 1, 8 p.m.
until 10 p.m. in the E.A.IL Building, 4151
Middlefield Road, Palo Alto. To reserve

space, or for more information, call
327-1718.

Health Plan

Enrollment Opens

The SLAC Benefits Office (Room 238,
A&E Building, extension 2357)
announces that SLAC employees may
themselves enroll in or add dependent
coverage to one of the three basic health
plans — Stanford Blue Cross Plan, United
Medical Clinics — Blue Cross, or the
Kaiser Foundation Health Plan.

Coverage will be effective December 1,
1971, but the DEADLINE for submitting
application for this coverage will be
November 10.

Stanford pays $14.71 per month
toward the cost of any of the above
plans. To find out which plan best suits
your needs come in to the Benefits Office
with your questions by November 10.

No health examination is required and
preexisting conditions WILL be covered.

Awards Corner

W

s

, Mario Smalls, Dave Jammf, and réhié Moore, Jr., of the
Outlaws” Bowling Team, 1970-7 1'Champions of Fiesta Club Number 2.

“SLAC

Bernie Lighthouse . (Personnel, right) presenting $20 award checks to George Lee

(Mechanical Engineering) and Ed Austin (Electronic Shops). SLACONTEST winners.
George provided the SLAC emblem and Ed provided the newspaper’s name.











