Budget Justification – Stanford/SLAC

SLAC Personnel

Roger Leslie Cottrell – (0.0 FTE) is the intellectual PI and is the leader of the IEPM group that will conduct this research.

Yee-Ting Li - (0.145 FTE) will be responsible for research, detailed design and implementation of the Terapaths Dynamic Path Selection (TPDS) installation at SLAC. In particular this will include developing documentation and methods to meet SLAC’s security requirements. He will work with Terapaths developers to evaluate the integrity of the Terapaths tools, the interface with ESnet, and provide feedback and suggestions for improvements. He will work with SLAC security and the Atlas community to gather and understand requirements and promote deployment. He is also responsible for the Monitoring/Measurement. He will develop, extend and maintain a web site for the Terapaths SLAC efforts, publish findings, and present results at various conferences and meetings. 

SLAC Direct Costs

The salary costs presented in this proposal reflect the estimated annual salary based on current rates set by Stanford University with an escalation of 3% for each year of the proposal. 

Senior Personnel – Items C13
The salary figure listed for Senior Personnel is an estimate based on the current actual salary plus 4.25% per year for inflation.

Fringe Benefits – Item C14
The Stanford University fringe benefit rate is 27.9% for regular staff and 4% for graduate students.

Travel – Items C20 

This is to cover one domestic US trip per year to coordinate efforts with other Terapaths members, to present results, receive feedback and learn of related work.
Tuition – Item C28
No tuition is requested.

Equipment C38

No equipment is requested.

Indirect Costs/Overhead – Item C34
SLAC is part of Stanford University but under a Management and Operating Contract with the Department of Energy.  Where expenses are incurred at SLAC, the SLAC burden rate applies.  All SLAC expenditures under this grant are thus incurred under the cost principles governing SLAC, as outlined in the SLAC contract.

SLAC indirect costs are applied at 42% to salaries (including fringe) and Travel, and 5.4% on materials and supplies.  No indirect costs are applied to tuition costs.

